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Todmorden Town Council is committed to equality, diversity and inclusion, and to meeting its obligations under the Equality Act 2010. The information you provide will help the Council monitor its workforce profile and ensure fair and inclusive recruitment practices.

This information is collected for equal opportunities monitoring purposes only and will not be used in recruitment or selection decisions. 

All information will be treated confidentially, stored securely, and accessed only by authorised staff within the Human Resources function.

This processing is carried out under the Council’s obligations under the UK GDPR and Data Protection Act 2018, including Article 9(2)(g) (substantial public interest – equality of opportunity monitoring).

Data Controller: Todmorden Town Council
Data will be retained in line with the Council’s Data Retention Policy and then securely destroyed.
Completion of this form is voluntary and will not affect your application.

Please return this form to Naomi Crewe prior or when attending for interview – townclerk@todmorden-tc.gov.uk

1. Gender

☐ Male
☐ Female
☐ Other: __________________________
☐ Prefer not to say


2. Marital Status
Are you married or in a civil partnership?

☐ Yes                      ☐ No                   ☐ Prefer not to say

3. Age

☐ 16–24
☐ 25–29
☐ 30–34
☐ 35–39
☐ 40–44
☐ 45–49
☐ 50–54
☐ 55–59
☐ 60–64
☐ 65+
☐ Prefer not to say


4. Ethnicity
Ethnic origin is about the group to which you feel you belong, not nationality or citizenship.

White

☐ English
☐ Welsh 
☐ Scottish 
☐ Northern Irish 
☐ Irish 
☐ British
☐ Gypsy or Irish Traveller
☐ Prefer not to say
☐ Any other White background: __________________________


Mixed / Multiple Ethnic Groups

☐ White and Black Caribbean
☐ White and Black African
☐ White and Asian
☐ Prefer not to say
☐ Any other mixed background: __________________________


Asian / Asian British

☐ Indian 
☐ Pakistani 
☐ Bangladeshi 
☐ Chinese
☐ Prefer not to say
☐ Any other Asian 
background: __________________________


Black / African / Caribbean / Black British

☐ African 
☐ Caribbean
☐ Prefer not to say
☐ Any other Black/African/Caribbean background: __________________________


Other Ethnic Group

☐ Arab
☐ Prefer not to say
☐ Any other ethnic group: __________________________


5. Disability
Do you consider yourself to have a disability or health condition?
☐ Yes                             ☐ No                             ☐ Prefer not to say

If yes, please indicate any workplace adjustments you may require:




6. Sexual Orientation

☐ Heterosexual
☐ Gay woman / Lesbian
☐ Gay man
☐ Bisexual
☐ Prefer not to say
☐ Other: __________________________


7. Religion or Belief
☐ No religion or belief                        ☐ Buddhist                 ☐ Christian                  ☐ Hindu            ☐ Jewish          ☐ Muslim                                                 ☐ Sikh                            ☐ Prefer not to say   ☐ Other: ____________

8. Working Pattern
☐ Full-time                       ☐ Part-time                  ☐ Prefer not to say

9. Flexible Working Arrangement

☐ None
☐ Flexi-time
☐ Staggered hours
☐ Term-time hours
☐ Annualised hours
☐ Job-share
☐ Flexible shifts
☐ Compressed hours
☐ Homeworking
☐ Prefer not to say
☐ Other: __________________________


10. Caring Responsibilities (tick all that apply)

☐ None
☐ Primary carer of a child/children (under 18)
☐ Primary carer of disabled child/children
☐ Primary carer of disabled adult (18+)
☐ Primary carer of older person
☐ Secondary carer
☐ Prefer not to say


11. Rehabilitation of Offenders Act 1974
Have you any unspent convictions under the Rehabilitation of Offenders Act 1974?
☐ Yes
☐ No
If yes, please provide details:



Guidance Notes – Rehabilitation of Offenders Act 1974
The Act allows certain convictions to become “spent” after a rehabilitation period depending on the sentence received. Once a conviction is spent, it does not normally need to be disclosed.
If a conviction is not yet spent, it must be declared. If it is spent, it does not need to be disclosed unless the role is exempt under the Act.
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